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    With respect to the honors study topic, The Culture of Competition, the Michigan 
Region of ΦΘΚ had an impressive record of accomplishments bestowed upon them at 
the 95th Annual Convention held in San Jose, California in early April.   
 
    The MI Region was recognized as one of the three Distinguished Regions (along 
with our sister Region of Alabama and our neighboring region of Minn-Wi-Kota.)  As I 
shared with many in attendance, this award recognizes the work of all of us…criteria 
for this award include: regional programming, especially demonstrated leadership and/
or Honors in Action programming at regional meetings; overall strength of chapters in 
the region, membership growth; and the quantity and quality of chapter participation in 
such programming as the Five Star Chapter Development Plan and Hallmark 
Awards.  This award would not be possible, if it weren’t for the work of each of you in 
the MI Region!  
  
Joshua Trader—MI Regional Secretary from Delta College earned the Distinguished 
Regional Officer Award, one of ten bestowed on Regional Officers from around the 
country. 
   
College Project Hallmarks were awarded to: 
  
-Alpha Rho Lambda Chapter—Jackson Community College 
  
-Omicron Iota Chapter—Schoolcraft College 
 
Mary Stefanofski—Distinguished Member Award from Omicron Iota Chapter, 
Schoolcraft College 
  
Shirley Garnett—Distinguished Chapter Officer Award from Alpha Upsilon Zeta 
Chapter, Wayne County Community College District 
  
Alan May—Distinguished Chapter Officer Award from Beta Lambda Kappa Chap-
ter, Macomb Community College 
  
Denea Vanoy—Distinguished Chapter Officer Award from Alpha Upsilon Zeta 
Chapter, Wayne County Community College District 
  
  
Beta Lambda Kappa Officer Team as one of the Distinguished Chapter Officer 
Teams 
  
Amber Jaramillo—Paragon Award for New Advisor—Alpha Tau Alpha Chapter, 
Montcalm Community College 

             (continued on page 2) 

Michigan Region Wins Distinguished Region Award Second Year in a Row! 

By: Kari Kahler 
Regional Coordinator 



All Michigan Academic Team 

Regional Updates 

By: Kari Kahler 
Regional Coordinator 
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Martha Petry—Paragon Award for New Advisor—Alpha Rho Lambda Chapter, Jackson Community College 
  
Jessica Snyder—Paragon Award for New Advisor—Alpha Tau Alpha Chapter, Montcalm Community College 
  
Terry Geary—Distinguished Advisor Award—Alpha Omicron Gamma Chapter, Kirtland Community College 
  
Angela Heiden—Distinguished Advisor Award—Lambda Mu Chapter, St. Clair County Community College 
  
Three Michigan chapters were recognized in the Top 100 Chapters in the country (this ranking is based on the combined 
score of the chapter’s Honors in Action and College Project entries) and include: 
  
Alpha Omicron Omicron Chapter—Mid Michigan Community College 
  
Alpha Tau Alpha Chapter—Montcalm Community College 
  
Alpha Upsilon Zeta Chapter—Wayne County Community College District 
 
Scholarship winners for Guistewhite and Coca Cola Scholarships were also announced, please see the article at the bot-
tom of this page for those awards.  

    On Tuesday, March 12, students nominated by their colleges to the 
All-USA Academic Team gathered in Lansing, MI to be recognized 
as members of the All-Michigan Academic Team.  We were all sur-
prised to learn that Dr. Rod Risley, Executive Director of Phi Theta 
Kappa, was our guest speaker for this event. 
    After a tour of the Michigan Capitol Building, members of the 
team were seated in the Michigan Senate Gallery and introduced to 
the Senate.  Returning to the Radisson, the program began with Dr. 
Risley challenging everyone to complete their credential of value 
before transferring (or to transfer credits back to your community 
college, once you transfer so you can complete your associate de-
gree).  Following Dr. Risley’s remarks, I had the honor and privilege 
of introducing each team member as they came forward to receive 
their certificate, medallion, a yellow rose and a Phi Theta Kappa pen 
in a gift box.   
    In addition to recognizing the All Michigan Academic Team, we 
learned we had some additional awards to present.  The following 
students were honored with special recognition: 

Amir El-Aswad--Henry Ford Community College--Coca Cola Gold Award and a $1500 Scholarship 
Ammarah Syed--Oakland Community College--Coca Cola Gold Award and a $1500 Scholarship 
Joshua Trader--Delta College--Coca Cola Silver Award and a $1250 Scholarship 
Alan Phillips--Alpena Community College-- Coca Cola Bronze Award and a $1000 Scholarship 
Jessica Abfalter—Northwestern Michigan College was recognized as the New Century Scholar for the state of 
Michigan, receiving the highest score in Michigan and earned a $2000 Scholarship. She was recognized at the 
American Association of Community Colleges (AACC) Conference in San Francisco in April. 
 
 

         (continued on page 3) 
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Congratulations to the following students who were named to the All-Michigan Academic Team: 
 
Alpena Community College: Vera Middleton, Alan Phillips and Rose Prell 
Bay de Noc Community College: Andrew Bedgood and Tara Magnuson 
Delta College: Ashleigh Lalonde and Joshua Trader 
Glen Oaks Community College: Cesar Iniguez 
 
Grand Rapids Community College: Meagan Denison and Ann Puckett 
Henry Ford Community College: Kelcie Bourquin and Amir El-Aswad 
Jackson Community College: Rebecca Livermore and Christina Peltier 
Kalamazoo Valley Community College:  Samantha LaPinne and Melody Woods 
 
Kellogg Community College:  Anna Bennison and Makenzie Farmer 
Lake Michigan College: Caitlyn Cummins, Jordyn Helmuth, Jessica Hooper, Pam- ela 
Leslie and Zhaxi Nima 
Lansing Community College:  Rudy Rendon and Theresa Schrader-Coats 
Mid Michigan Community College:  Danae Berry, Carlie Money, Alexa Newell and Alyson Sura 
 
Monroe County Community College: Adrea Liedel and Natasha Wickenheiser 
Montcalm Community College: Danielle Chapin and Susanna Yoder 
Mott Community College:  Mariana Barillas and Kayla Fenner 
Muskegon Community College:  Tiffany Kolakowski and Mikaela Taylor 
 
North Central Michigan College:  Jasmine Vargo and Margaret Willette 
Northwestern Michigan College: Jessica Abfalter and Marcela Anderson 
Oakland Community College:  Cristy Burchartz, Misty Lisiecki and Ammarah Syed  
Schoolcraft College:  Mariam Hussein Mroueh and Sarah McCullough 
 
Southwestern Michigan College: Jennifer Jones 
St. Clair County Community College: Sarah Mineau and Mark Spencer 
Washtenaw Community College: Leland Dawson and Kedishia Grant 
Wayne County Community College District:  Doris Ashouh, Armone King, Oladele Oyedeji, Mathhew Ramey, Suhuba 
Rashidi, Vincent Umejiego, Eric Wilkins, and Angela Wilson 
West Shore Community College: Vicki Gauthier and Sarah Wagner 
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2013 All Michigan Academic Scholars  
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    Many of our members will be graduating or transferring from their respective community college this spring.  The Michi-
gan Region Alumni Association is looking for new members.  The annual membership due is $15.00 and the renewal fee is  
$7.00.  Membership is to be paid at the MRAA membership meeting, or at time of application.  Below is the Mission State-
ment, 2012-2013 Goals and Membership information from the MRAA website.   
 
Mission Statement 

     The mission of the Michigan Region Alumni Association is to support the people, programs and priorities of 
the Phi Theta Kappa International Honor Society. Through Alumni support, the integrity of the Society's programs 
and service will be protected and new programs and services can be developed and offered in the future. 
     In addition, the Michigan Region Alumni Association shall continue to provide opportunities for the develop-
ment of leadership and service, for an intellectual climate of exchange of ideas and ideals, for lively fellowship for 
scholars and for stimulation of interest in continuing academic excellence. 

 
2012 - 2013 Goals 
 Assist the Michigan Regional Board with opening communication channels to chapters as requested. 
 Establish and improve chapter/alumni relations through innovative resource sharing. 
 Pioneer new programs that demonstrate a return on investment for alumni through engaging in active contribution, at-

tendance and participation. 
 Encourage personal growth and development of Phi Theta Kappa members by taking an active role in mentoring and 

assisting chapters when called upon. 
 Promote Phi Theta Kappa programs that are directed toward alumni including collaborating with the Michigan Regional 

Board to increase participation in the initiatives. 
 
 Membership 
Become a MRAA member or continue your support of MRAA by clicking the link below and filling out the MRAA Mem-
bership Form for new or renewing memberships. 
 
An alumni is defined as: Any member of Phi Theta Kappa, who upon leaving community college was a member in good and 
regular standing and who was enrolled for at least one year in a two-year college, meets alumni status and is eligible to par-
ticipate in alumni programs. Membership is open to all qualified persons without regard to race, creed, religion, sexual orien-
tation or national origin. 
 
Fill out the form, then print and follow mailing instructions on the form.3 

http://www.freewebs.com/mraaptk/MRAA_Membership_Form.doc 
 
Officer Elections 

The MRAA Board is going to be needed to be re-elected at the Michigan Region Regional Conference on Satur-
day, May 18, 2013 at the MRAA Membership Meeting.   
The positions that will be elected: 

President 
Vice President 
Secretary 
Treasurer 
Alumni Representative 

Each officer candidate will be: 
 nominated by MRAA member in good standing 
 can be nominated for only one office.   
 needs to have a two minute speech prepared to be delivered to the membership. 

 
Each represented chapter has one vote.  The chapter alumni collaborate and vote for each open office.   The votes 
are tallied and officers are selected by majority of votes.   

1 Information from:  http://www.freewebs.com/mraaptk/mission.htm 
2 Information from:  http://www.freewebs.com/mraaptk/goals.htm 
3Information from:  http://www.freewebs.com/mraaptk/membership.htm 
         (continued on page 5) 
 

Michigan Region Alumni Association Update: Looking for New Members! 

By: Michael J. Wisniewski, Jr.  
Alumni Representative  

http://www.freewebs.com/mraaptk/MRAA_Membership_Form.doc�
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I am looking forward to seeing you all at the Michigan Regional Conference at Delta College on May 17-19, 2013. 
 
Michael J. Wisniewski, Jr. 
Alumni Representative, Michigan Region 
Alumni Representative, Michigan Region Alumni 
Association 
Alumni, Schoolcraft College 
Phi Theta Kappa Honor Society 
Cellular Phone: (734) 494-2067 
Visit the Michigan Regional website at 
http://miptk.angelfire.com/ 

Whether you are a leader or not we all make mistakes.  It is part of 
being human.  It is how we handle these mistakes that separate us from 
for others.  Here is a small list of things to remember: 
 

Strive for perfection, but know that it is impossible.  The greatest 
leaders are still human and make mistakes. 

Know your blind spots; all of us have them.  By knowing them 
they cannot sneak up on us and cause greater harm than they 
would be dealing with them from the beginning. 

Find people you trust who can tell you the truth about your man-
agement decisions.  It is always better to have more than one 
mind working on an issue.   

A small mistake is still a mistake.  Ask yourself if you have gone 
down the wrong road.  Paying attention and being honest 
with yourself can prevent a small mistake from compounding 
into a crisis.   

(from page 4) 

Leadership and Mistakes  

By: Katrina Soper 
Regional Vice President 

A great nation is like a great man: 
When he makes a mistake, he realizes it. 

Having realized it, he admits it. 
Having admitted it, he corrects it. 

He considers those who point out his faults as his most benevolent teachers. 
He thinks of his enemy as the shadow he himself casts. 

~Tao Te Ching, Lao Tzu 



As the end of my term as Michigan Regional Vice President of 
Phi Theta Kappa draws closer I have been doing a lot of looking back.  I 
see the changes in me that would have never happened if it was not for 
one letter, received 12 credits into my community college career.  The 
letter I speak of, was my invitation to join  the Phi Theta Kappa Honor 
Society.  This is my “What Phi Theta Kappa Means to Me” story. 

Many of you know that I graduated from a 4 year university 
with a Bachelor’s of Fine Art. I graduated Cum Laude but didn’t think 
much of it because it was “just art”.  Following this I worked as an artist 
for a few years in south west Michigan and the Chicago area.  Despite 
my success in the university and as an artist, I had no self-esteem and 
thought very little of myself, my abilities and my future.    
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The Letter and Choice That Changed My Life 

By: Katrina Soper 
Regional Vice President 

Because of Phi Theta Kappa I have been given the chance to go to Boston, Denver, Nashville and most recently San Jose, CA; 
where I accepted the challenge of running for International Vice President for Division III.  Because of all of you , I accomplished one of 
my most daunting tasks yet; I even made it to the finals and was given the opportunity to deliver my Culture of Competition speech in 
front of nearly 3500 people.  Every day of campaigning I met someone new that inspired or impacted my life .  

 
I left California as a changed person.  I have confidence in myself that I can accomplish ANYTHING I put my mind to.  I still 

suffer greatly with self-doubt and fear of disappointing those who believe so strongly in me, but now I know that it is through these fail-
ures that we often times become great.  One cannot fully appreciate the coolness of a soft rain without first walking through the fires of a 
desert.   

What Phi Theta Kappa means to me is new beginnings, a chance at a new me and a new life; a life without the fear and lack of 
self-confidence.  It means family, a family that loves me despite all of my short comings and imperfections, a family that sees in me all 
that I am and all that I can become. Accepting that invitation was the best decision to date that I have made in my life, I would not be 
who and what I am without Phi Theta Kappa in my life. 

Moral of the story, never give up on yourself, you do not know when that moment in your life will come and everything will 
change.  Always encourage others, you do not know if you are the one person that will change another person’s life by simply believing 
in them.  Be an inspiration to others, never stop dancing.  Even when the music stops and you are the only one left dancing.   

I love you Michigan Region, thank you for helping me become what I have become. 

 The following semester I received a letter from this thing call Phi Theta Kappa Honor Society.  I went to an information ses-
sion to see what it was all about and met this crazy lady, Jessica Snyder.  I thought to myself, “Wow, this is kinda cool.”  So I made the 
decision to join, but had no intention of becoming active- I just wanted the fancy certificate and scholarship opportunities.  The night of 
my induction the chapter advisors, Jessica Snyder and Amber Jaramillo, cornered me. Since then, they have played a huge role in my 
life and I am forever touched and grateful for them seeing something special in me.  I left that night as the chapters PR/Historian and 
from that moment on, I was changed.   
 My chapter became my family, the advisors became my biggest supporters and every day my self-confidence grew.  The fol-
lowing election I was nominated to become the chapter president and won the position.  I was giving the opportunity to watch all my 
ideas become reality; a week long college completion event focusing on ways to help a student Commit to Complete, community ser-
vice projects and I was also able to incorporate my first love, art, into many things.  I become a professional science tutor at MCC and 
participated in a variety of non-society related activities as well.   

I was encouraged to run for Regional VP and won the position.  I began to realize just how many people believed in me, and 
supported me unconditionally.  Their belief in me made me try even harder because the last thing I wanted to do is let them down.  As 
regional officer I have faced fear after fear, public speaking being one of the biggest, and overcome them all.  I found strength inside of 
me that I never knew existed.  I have had 5 different surgeries since becoming a member and have more to come.  With each came great 
discouragement, but also great encouragement.  Through thick and thin, my Phi Theta Kappa family has been there for me.  

 My life had been in a downward spiral since high school, with no turn around in sight.  I ended up dating a drunk that was 
emotionally and physically abusive.  It was not uncommon for me to have bruises and cuts on my body more often than not.  As if that 
wasn’t bad enough, I was also dealing with the beginning manifestations of my connective tissue disorder.  Every day my self-worth 
sunk a little further.  I was in this relationship for 2 ½ years and am lucky to have actually come out alive.  Through a series of nothing 
short of miracles I made a safe and complete break from him and ended up back in Central Michigan.   
 Jobless and penniless, I decided I needed to go back to school and get a degree in something “useful” as everyone termed my 
art degree as being useless.  I wanted to help people so I was drawn to the medical field.  From the beginning, I was told that I was not 
smart enough to handle the heavy science classes.  I was discouraged but not to the point that I would give up this time.  I was going to 
show them that maybe, just maybe, I was worth something.  I enrolled at Montcalm Community College; my first classes were Medical 
Terminology, Biology and Intro to Chem.  Surprise of surprises, I received A’s in all my classes.  I met faculty that actually believed in 
me and saw something in me that I had never seen.   



    This is the speech that I gave at annual when I made it to the 
finals when running for International Office.  Each candidate 
was required to give a three minute speech on the Culture of 
Competition.  This was also the speech I gave when I ran for 
Regional Office although it did get changed up just a little for 
International Office.   
    I chose to speak on the topic of balance in competition and 
the negativity of competition because I have been a victim of 
negative competition.  It is something that I am very passion-
ate about.  I have also fell victim to anorexia and lack of self-
image.  Competition is a powerful positive tool if and only if it 
is used in a positive way.    
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The Thoughts Behind the Speech 

  Katrina giving her speech in San Jose, CA.  

By: Katrina Soper 
Regional Vice President 

Competition should never be viewed as just winning 
or losing, but rather as a motivating force that pushes each of 
us, as individuals, to achieve our highest potential.  As with 
everything else, there needs to be balance.  Some, like Ray 
Kroc the founder of McDonalds, focus only on the cut throat 
aspect of competition, stating “If any of my competitors were 
drowning, I’d stick a hose in their mouth.” Others view com-
petition in a health positive way, as did Colon Powell who 
said “The healthiest competition occurs when average people 
win by putting in above average effort.”  

At times competition is viewed and talked about in 
a positive manner.  But we also have to remember there is a 
negative side.  For example, in the modeling industry you are 
either a winner or you are a loser; there is no middle ground.  
Men and women starve themselves to fit the mold that is des-
ignated perfect by Hollywood and the media.  This is a mold 
that only 5% of females fit into naturally.  The mortality rate 
associated with anorexia is 12 times higher than all other 
causes of death for females 15-24 years old combined.  No 
competition should ever lead to the death of another human 
being. 
 When competition causes hatred, violence, and 
disrespect it has been turned  from something positive into 
something negative.  This form of competition is destructive.  
Secretary of State John Kerry once advised:  “The competi-
tion is tough.  It requires us to be tougher, tough minded, nev-
er hard hearted.”  Competition should never lead to self-
destruction but always be used to better ourselves. 

    Time and time again I have seen people broken down, beaten down and become defeated simple because of negative competi-
tion. This in fact, was my life, until a few years ago. I learned how to use competition to better myself; I also gained the support 
group I needed to achieve whatever I put my mind to.   
    Phi Theta Kappa is the only reason I am who I am not.  It is okay to be discouraged, it is part of life.  But never let that dis-
couragement defeat you.  Failures will happen; they are part of everyday life.  But always remember; it is often through failure 
that we become great!! 
    I hope you  will learn something from reading this speech and I hope that you will be inspired to do better and be better, en-
couraging others in turn to exceed their wildest dreams.   

In a Culture of Competition: Katrina’s Finalist Speech 

By: Katrina Soper 
Regional Vice President 

(continued on page 8) 

The Michigan Region supporting Katrina in San Jose, CA! 
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 Competition is powerful and a part of every-
day life, but it is our choice how to use that power.  We 
must strive daily to use that power in a positive man-
ner. 
 Competition can be used for two things:  
inspiration to move forward, to become better, and to 
drive us to achieve personal success.  Or it can be used 
to bring us down.  We must never focus solely on our 
failures, but use them as learning blocks on the road to 
success.  However, it is often through failure that we 
become great.   
 Johnny Cash said it best: “You build on your 
failure, you use it as a stepping stone, close the door on 
the past, you don’t try to forget the mistake but you 
don’t dwell on it.  You don’t let it have any of your 
energy or any of your time or any of your space.” 
 Often when we are rejected, we think that we 
are not good enough, but the truth is… they weren’t 
ready for all we have to offer.   

(from page 7) 

The Michigan Region supporting Katrina in 
San Jose, CA at the 2013 Annual Convention. 

(from left to right): Ranequa Kelley-Boyd, Regional 
PR/Historian, Alan May, Chapter President of Beta Lamb-
da Kappa, Katrina Soper, Regional VP, and McKenzie 
Campbell, Chapter President of Alpha Ro Pi. 

(above): Katrina Soper 
at her graduation with 
Tammy Alvaro.  

2012-2013 Michigan Regional Board 
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TJ Sullivan now has a permanent home in Phi Theta Kappa after the 2013 Annual Convention in San Jose and he seems to 
not mind that at all. In fact I asked him about his experience and he said that, “we hope CAMPUSPEAK is invited back, getting to 
talk to the staff about CAMPUSPEAK speakers being invited to do more educational sessions (not just keynotes) at future confer-
ences.” 

TJ stated that, “I was sort of blown away by the energy at the opening session. Felt like I was at the Hunger Games!” TJ 
has been to many conventions and has spoken to many students all over the nation and he said that Phi Theta Kappa students have the 
most energy. He absolutely loves the energy that we have..  
 

Joshua Trader 
Regional Secretary  

Campus Speak with TJ Sullivan 

One of the things that TJ did as part of his time in 
San Jose was sell his book that we all should know about in the 
Michigan Region, Motivating the Middle. One of the things 
that he said he liked the most was that he really, “Enjoyed 
selling out my book.” He said that it, “Felt very validating.” TJ 
also posted on Facebook that he had his highest volume of 
online sales the week following our annual convention in San 
Jose and said, “Thank you Phi Theta Kappa, for the highest 
volume of online sales since my book was released!” 
 

Regional President, Matthew Ramey, and Regional Secre-
tary, Joshua Trader, with TJ Sullivan in San Jose, CA.  

Joshua Trader makes TJ an Honorary Member of 
Phi Theta Kappa in San Jose , CA at the 2013 An-
nual Convention.  

Finally if you don’t know or couldn’t notice TJ 
and myself are great friends, and he said that his biggest 
memory was that after making fun of me for all my 
“bling” he loved getting his honorary member medallion 
from Michigan Regional President Matthew Ramey and I. 
In closing the last two words that TJ said when we got off 
the phone was that, “Michigan rocks.” This I think is a 
complete understatement! Thank you guys for your wel-
coming arms and enthusiasm when it comes to TJ, with-
out all of you his experience would not have been the 
same! 
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Get Something Moving 
 
    Motivation is another variable that plays into good leadership. People tend to stagnate when motivation decreases and it will 
decrease, without proper motivation. Many leaders try to motivate the old-fashioned way through fear. (Do what I say or some-
thing bad will happen) This is not advisable, since it tends to only deliver short-term results and cause even less competent work in 
the long run, due to resentment resulting from the fear tactics. 
 
    Instead, try adding challenges for people. A fresh challenge always adds excitement and spawns creativity. Challenge the people 
you lead with tasks that may be slightly out of their range and let them at it! This increases motivation.  
 
    If they run into a snag, guide them towards a solution but don't offer the actual solution outright. Coach them into discovering 
the solution themselves. Once they have, their self-esteem will rise, thereby raising their motivation level. 
 

         (continued on page 11) 

    If there is a problem a certain person is experiencing, good communication can 
filter the problem. You, as a leader, can dissect the problem and offer solutions in 
various ways. 
 
    Ideas that are given to people work both ways. People can give helpful feedback and generate new ideas that help the company 
as well, when good communication is present.  

By: Joshua Trader 
Regional Secretary 

Four Simple Leadership Tools for Everyone 

It goes without saying that good leadership is 
crucial to a lot of things in life. But, what makes a good 
leader and how can someone develop himself or herself 
into a good leader if they are not one to begin with?  

Get To Talking 
 
    One of those factors of good leadership is communication. Communication is 
probably the most key element of leadership. Good communication skills need to 
be learned to effectively become a good leader. When communication occurs, as a 
leader, you will be able to accurately convey your ideas and thoughts to those that 
work for you.  

    In fact, simply being able to convey these things in the first place, much less accu-
rately, puts you in the right direction for leadership. If people have no idea what is on 
your mind, your leadership is going to falter. People are not typically mind readers. 

The answer is that there are 
many factors that contribute to good 
leadership, whether someone is natural-
ly a good leader or not, anyone can be-
come a good leader. 



Two Heads Are Better Than One 
 
    Teamwork is always something to consider when you want to be a great leader. This means not only teaching your employees to 
work together but to become part of the team yourself. 
 
    Use others potential. Many times, people’s potential is wasted. A good leader recognizes that his or her followers are more than 
just people. These people have lives outside of school and work where they have to make decisions on a daily basis, from how to 
deal with house payments, to car bills, to raising children, to uncountable tasks in everyday lives. Yet, at work or school, their deci-
sion making skills are not trusted enough 
 
    The point here is that people need to be trusted to do more. A good leader doesn't manage every single detail. Use others poten-
tial to your benefit. You will find that you have become a better leader for it. 
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From page 9 

    The more you continually evaluate yourself and your practices and search for as much information on leadership as possible, 
the more you will be able to keep up with changing times and the better leader you will be for it. 

(from page 10) 

Back to School 
 
    As always, increasing your education and knowledge is definitely 
a good thing when trying to improve your leadership skills, but the 
school that really needs to be brought to attention here is the kind of 
school that you don't get a degree from. 
 
    Take the time to learn as much about your position of being a lead-
er as possible. Take advantage of leadership training material to help 
develop your professional skills. Do some reading at the nearest 
bookstore. Attend seminars, workshops, webinars and other profes-
sional development events. Watch online videos by top leadership 
experts on YouTube and other sites. Talk to other leaders and see 
how they do things; exchange ideas. 

IT’S TIME TO... 

! 

    Put these tools to use...and everyone will benefit...you, your chapter, your campus, your Region and 
the World! 



Phi Theta Kappa’s Alpha Omicron Rho chapter joined forces 

with students on the Auburn Hills Oakland Community Col-

lege campus for a night of karaoke and fund-raising on 

March 26th, 2013. The purpose behind the event was to raise 

donations for the American Cancer Society’s Relay for Life, 

while also attracting attention to the international honor soci-

ety. Stationed in the middle of the student center, a small 

group of officers played “SingStar”, which is a competitive 

singing video game lent to us by Jessica Lizardi, student life 

coordinator. Peers listened to vocalists such as Ammarah 

Syed, Chapter President, Sarah Meinhardt, and Robin McIn-

tosh having fun and advertising this important cause, and 

they became intrigued. While some students donated to Re-

lay for Life to lock a friend into a hilarious performance, 

others donated simply to play the game. Student government 

member, Dennis Rivera, claimed the high score of the night 

with his rendition of a My Chemical Romance song. Sarah, 

Public Relations, and Robin, Treasure — and Relay team 

captain, sought out every opportunity to maximize our fund-

raising potential and walked around campus alerting other 

students of the cause. There was an approximate turnout of 

twenty students and Phi Theta Kappa members combined 

and the event was able to raise $124.26 for Relay for Life 

Apart from this benefit, several students left the event with a 

renewed sense of what Phi Theta Kappa has to offer; for 

example, a lot of fun.  
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 Chapter Updates 

By: Kelssey Margentic 
Oakland Community College( Auburn Hills)- 
Alpha Omicron Rho  

Raising Funds for a Cause– OCC Auburn Hills Relay for Life 
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    If you would like to have your chapter be recognized and share what you have been up to, feel free to submit articles to the Region ALL 
throughout the year! Articles need not be long; 250 words will do. Keep the Region updated on your chapter’s upcoming events, Competitive 
Edge “Five Star status”, and anything else that you want to share with the Michigan Region! Submit ALL articles to:  
YOUR NEW 2013-2014 PR/HISTORIAN!  
 
    To stay connected, informed and up to date on Regional conventions, events, regional scholarships, deadlines and other news, please visit 
the Michigan Region website at: michiganregion.ptk.org.  ALSO: “Friend” us on Facebook at the Michigan Region of Phi Theta Kappa 
Facebook page!  

STAY CONNECTED! 

    Another always opens. I can’t believe that my communi-
ty college, and Phi Theta Kappa career have already come 
to an end. When I first met Ashley Flees (now Alpha Rho 
Pi co-adviser who was both the Chapter and Regional Sec-
retary at the time), I had no idea of the doorway that she 
would show me on that campus tour. I had attitude (and not 
a good one!) about attending NMC, but Ashley quickly 
changed my perspective. I may not have been at my first 
choice school (or even my second), but NMC gave me an 
opportunity I didn’t even know existed – Phi Theta Kappa. 
Thank you Ashley, for sharing this life-changing experi-
ence. The chapter quickly took me in as one of their own.  
Then, at the first convention I attended (Leadership at Lee-
lanau Outdoor Center 2011), the Michigan Region did as 
well. Thank you for including me in your family, Michigan 
Region. 

    While I am sad to say goodbye to active chapter participation, I am excited for the opportunities that lie ahead as an alumni. I can 
say that my participation with Phi Theta Kappa and academic achievements have led me to another open door - attendance at the 
University of Michigan. Thank you Phi Theta Kappa for opening this door for me.  
 
    Thank you to the amazing Regional Officer Team of 2012-2013 for your inspirational leadership this year. Your generous dona-
tions to the Oberndorf Lifeline to Completion scholarship demonstrated your willingness to give, and your genuine care of others. I 
hope that future officers (at all levels) will learn from you.  
 
As leaders, we cannot forget to say thank you to those that have helped us get where we are today. Thank you ALL! “Don’t cry 
because it’s over, smile because it happened.” –Dr. Seuss 

As One Door Closes... 

By: McKenzie Campbell  
Northwestern Michigan College– Alpha Rho Pi 

(Above): McKenzie Campbell  

http://michiganregion.ptk.org�
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